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1. For Allies
Guide to being a Straight 
Ally 
This guide educates and 
empowers “straight” people 
to support and advocate for 
LGBT equality at home, work 
and in the community.

2. For Trainers
Training for Change: 
Practical Tools for 
Intersectional Workshops.  
This toolkit provides practical 
exercises to promote 
intersectionality and address 
stereotypes and sexism in 
LGBT communities.  

 
 

3. For Aboriginal Peoples
Our Relatives Said: A Wise 
Practices Guide (2008)
This booklet provides 
information on traditional 
roles of Trans-people in 
the Aboriginal community, 
and tools and resources to 
support health providers and 
organizations in Aboriginal 
communities.  

4. For Deaf People
Violence against Deaf 
Queer Womyn: It Stops 
Now 
The Ontario Rainbow Alliance 
of the Deaf, in collaboration 
with Springtide Resources, 
developed this ASL and 
captioned video about 
healthy relationships and 
violence and harassment 

experienced by Deaf Queer womyn.  It includes a 
list of relevant terminology; services available; tips 
on self-advocacy; and guidelines for hearing and 
Deaf agencies to enhance their capacity to provide 
effective services when working with Deaf queer 
women. 

5. For Immigrants and Refugees
Positive Spaces Initiative
An initiative from OCASI 
to support agencies and 

organizations to develop welcoming environments 
where LGBTQ+ newcomers are able to access 
services free from discrimination based on sexual 
orientation, gender identity and gender expression.  
Positive Spaces offers online assessment tools, a 
starter kit and access to training programs. 

6. For Older Adults
Diversity Our Strength – 
LGBT Tool Kit for Creating 
Lesbian, Gay, Bisexual and 
Transgendered Culturally 
Competent Care at Toronto 
Long-Term Care Homes 
and Services 
Developed by Toronto 
Long-Term Care Homes 
and Services to assist 
in establishing cultural 
competencies in providing 

care and services for elder LGBT residents, partners 
and their friends, while also creating a welcoming 
environment for staff, volunteers, and the local 
community.  

7. For Workplaces
Building Pride: A 
resource for LGBT 
inclusion in the 
workplace 

Building Pride provides best practices, personal 
stories of change, a list of available inclusive jobs, 
and other resources to create safe and inclusive 
workplaces in Ontario. See the Employment Toolkit.

8. For Youth
Making it Better Today: The 
Simcoe County LGBT Youth 
Needs Assessment Report
Key findings from a community 
consultation in Simcoe County 
regarding experiences of LGBT 
youth in the area as well as 
service needs assessment.  
10 Action Steps are offered 
for those working with LGBT 
youth.



Partner Violence in Rainbow Communities: 
What We Know and What We Need to Know
Betty Jo Barrett, MSSW, Ph.D., Associate Professor of  
Social Work and Women’s Studies, University of Windsor

Since the mid 1980’s, a growing body of literature has examined the existence 
of intimate partner violence in lesbian, gay, bisexual, transgender, queer, 
questioning, two spirited, and asexual plus (LGBTQQ2A+) communities.  This 
presentation will provide an overview of current research and theories on 
partner violence in LGBTQQ2A+ communities. Implications for the continued 

development of services for LGBTQQ2A+ survivors of partner violence that are LGBTQQ2A+ positive and 
affirmative will also be explored.  
Date: Thursday, June 11, 2015  |  10:00am to 11:00am EST
Register at: vawlearningnetwork.ca/upcoming-webinars

June 11, 
2015
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Intimate Partner Violence in Rainbow Communities 
A Discussion Paper Informed by the Learning Network 
Knowledge Exchange, November 2014
This Learning Network resource on IPV in rainbow communities 
includes comments from key stakeholders, information from 
the literature; descriptions of how IPV may be experienced; the 
consequences and barriers to understanding, disclosing and 
seeking help; and considerations for continuing to move forward.  
A glossary, links to key organizations and networks, and links to 
toolkits are included.  
vawlearningnetwork.ca/IPV_Knowledge_Exchange_Report
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Please evaluate us!!!
Let us know what you think. Your input is important to us. Please 
complete this brief survey on your thoughts of this newsletter:  
fluidsurveys.com/s/ipv-rainbow-communities

facebook.com/TheLearningNetwork

vawlearningnetwork.ca
Contact vawln@uwo.ca to join our email list! 

twitter.com/learntoendabuse


